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Announcement of Mae Hong Son Provincial Education Center
On the good intentions in the administration
Of the Mae Hong Son Provincial Education Center to create morality and transparency

Mae Hong Son Provincial Education Center gives importance to manage
the framework under of good governance according to the Royal Decree on Rules and
how to manage a good country 2006 Economic Development Plan and the National Society
lssue 13 (BE 2022-2025), including the policy to promote a good governance of the country
prevention and suppression of corruption and misconduct in the public sector,
by adhering to the principles of good governance, building confidence and trust in the
bureaucracy and strengthen of the moral system.

As an executive or the leader of Mae Hong Son Provincial Education Center,
therefore, pledges to manage the work that will be administered, encourage all the official
members of Mae Hong Son Provincial Education Center to perform their duties with morality
be transparent without corruption with a guideline to create morality and transparency
in administration for the public service that educational clients and stakeholders believe
in the operation of Mae Hong Son Provincial Education Center, with 10 items as follow,

1. Performance Personnel with full commitment Responsible for the duty
to resist the behavior of receiving money, property or other benefits during festivals
or important agendas. Giving money or property or other benefits to third parties that
are considered to be a risk of receiving bribes

2. Budget usage, responsible team has to create annual budget yearly plan and
announce to the public with transparency, cost effective budget according to the purpose
not beneficial to themselves or their families.

Budget disbursements are in accordance with the procurement process.
Procurement and inspection of parcels allowing outsiders to participate in monitoring budget
spending.

3. Authority Usage, be fair to assign and evaluate and also select the responsible
one to look after the jobs or projects, do not ordering subordinate one to do the private job

or do the wrong things.



4. Governmental property Usage, Raise awareness of personnel about
the disadvantages caused by behavior to bring government property to one's own
or to others, setting guidelines in requesting clear permission for convenient usage of
government property and publicize to personnel and put into practice monitor the usage of
government proper continuously

5. Corruption problem solving, encourage the organization to seriously combat
corruption, prepare protection plans and suppress corruption in order to solve the problem
of corruption with concrete processes monitor and bring both internal and external audits to
improve works and prevent frauds.

6. Quality of operation the organization must provide services to visitors or
stakeholders by adhering to the principles in accordance with the standards, procedures and
periods that are strictly specified equally, not discriminating directly, do not distort
information. There is a moral that not beneficial to a person or any groups.

7. Communication efficiency or disseminating information to the public there is a
variety of channels. Easily accessible, not complicated, complete current, can comment and
comment, clarify the question to service recipients, contact persons or stakeholders

8. Improvement working system by taking the technology in the operation for
convenience, speed opportunity for service recipients, contact persons or stakeholders to
participate in improving the working system to be in line with the needs and transparency.

9. Information disclosure, will disclose the information on the website of the
organization to the public for acknowledgment, basic information news, operation plan,
services provision, annual budget plan, procurement of supplies human resource
management and promoting transparency in administration.

10.Corruption Prevention, perform achievement and the announcement of the
intent of the executives, risk assessment to prevent fraud, strengthening the culture in the

organization and fraud prevention action plan to public.

Announced on 1 June, 2024.

(Mr. Winai Yohgkatkran)

Director of Mae Hong Son Provincial Education Center
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Announcement from the Mae Hong Son Provincial Education office
Subject : Declaration on intent on No Gift Policy

Fiscal Year 2024

|, Winai Yongkatkran , Mae Hong Son Provincial Education Officer, would like to
announce the implementation of the No Gift Policy for the Chanthaburi Provincial Education
Office's executives, government officer, educational personnel and all officials. The Mae Hong Son
Provincial Education Office will create a culture of good faith in the organization, cultivate
awareness of morality and ethics, create good values, perform official duties with honesty,
fairness, transparency, accountability and non-discrimination, adhere to public interests
above personal interests, have a public mind and be responsible, insist on doing the right
things and ensure that there will be no conflict of interest between personal and public
interests. In relation to this no properties or other monetary benefit will be accepted from
stakeholders, except for those properties or benefits reasonably and morally obtainable
according to relevant laws, rules or regulations issued by the provisions of the law. Both
before performing duties, While on duty and after performing duties. Furthermore, all the
personnel of the Mae Hong Son Provincial Education Office will perform official duties
in accordance with rules, regulations and the cabinet resolutions or regulations issued
under the law, including strictly observing and conducting oneself in accordance with ethical
standards, the Civil Service Code of Ethics and the Code of Ethics for Teachers and
Educational Personnel.

Announced on February 12, 2024

(Mr. Winai Yongkatkran)

Mae Hong Son Provincial Education Officer
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A Declaration of Intent to Administrate

Mae Hong Son Provincial Education Office with Honesty & Integrity

Mae Hong Son Provincial Education Office intents to conduct its organizational
management and administration system with governance. With a heavy focus on preventing
and eliminating corruption and misconduct, this Office wishes to build credibility from
the society as an oreanization adhering to the principles and standards of good governance.
As the leader of the OPSE, | would like to announce my intention to administrate this
organization in an honest, transparent, accountable and responsible manner whilst fighting
against all forms of corruption. As such, | urge all personnel to perform their duties
with dedication, honesty and integrity by refraining from corruption and adhering
to the following principles:

1) Transparency: We are required to reveal information regarding the
implementation of official tasks and procurement, provide opportunities for the general
public or stakeholders to participate in OPSE's inspection, and establish a precise
administration and management system in dealing with complaints.

2) Accountability: We intend to carry out our tasks of efficiently, abide by laws
and regulations, follow our processes lawfully, and uphold responsibility and accountability
when making decisions, while operating relevant administration and management systems, to
gain credibility from the general public.

3) Corruption-Free: We intend to carry out our tasks honestly and refrain from
using our positions for personal benefits such as bribery or special perks.

4) Organizational Culture and Integrity: We will not tolerate any forms
of corruption and will put an end to any corruption found in our organization.

5) Organizational Work Ethics: We will set up concise performance standards
and systems relating to management of personnel, budget and job assienments to ensure

equitability and accountability.



Hereby announced to be acknowledged and practiced by all involved

Given on {9 June, (2024)

(Mr. Winai'Yongkatkran)

Director of Mae Hong Son Provincial Education Center



